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JOBPARTNERS LAUNCHES ACTIVECONNECTER
New Solution Enables HR Systems to Work Seamlessly Together

London, July 7th 2005 - Jobpartners, the European leader of software solutions dedicated to the PRM
(People Relationship Management) market, today announced the launch of ActiveConnecter, an
innovative new solution to enable data to be easily integrated into Jobpartners’ ActiveSuite from multiple
external data-sources held within HR systems such as ERP, HRMS or payroll solutions.

“Many organisations own multiple systems holding parts or sections of their HR data. Mergers, group
consolidation or initiatives to standardise processes across groups or territories means HR is often faced
with the challenge of ensuring all the data is in one place,” commented Frederic Radier, Executive Vice
President Enterprise Solutions of Jobpartners. “ActiveConnecter makes this job easy by quickly and
efficiently consolidating all data into ActiveSuite, and enabling systems to work seamlessly together. For
example, ActiveConnecter allows job advertisements prepared in ActiveSuite to be posted seamlessly to
other online job boards even if templates between the two systems differ.”

Previously, Jobpartners used Axway to provide its customers with an interface that consolidated all the
data found in different applications. Now, ActiveConnecter makes the communication, analysis and
mapping of data from and to ActiveSuite and external systems a streamlined, straightforward task.

Built to deal with most data transfer formats, such as XML and CSV, ActiveConnecter allows imports or
exports to be achieved as a one-time data transformation or fully automated and then scheduled to occur
at specific intervals according to business requirements. There are no limits to the number of different
systems which can be integrated with ActiveSuite using ActiveConnecter.

About Jobpartners

Founded in 2000 and headquartered in London, Jobpartners provides software solutions for qualitative human
resources management and People Relationship Management (PRM). The leader in the European market, the
company’s innovative and straightforward approach provides companies with strategic value by enabling them to
establish privileged relationships with new job applicants and current employees. The company’s solutions
address recruitment issues as well as internal mobility, performance management, executives and key people
management, succession planning and career management. With four subsidiaries in Europe, Jobpartners has
clients in 41 countries and across all industry sectors. For more information, please visit www.jobpartners.com.
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