NEW SINGLE SIGN ON FUNCTIONALITY AVAILABLE ON ALL JOBPARTNERS’ SOLUTIONS
Single Sign On Simplifies Access to Jobpartners’ Solutions

London, 17 November 2005 — Jobpartners, the European leader of software solutions dedicated to
the PRM (People Relationship Management) market, today announced a new functionality to its family
of solutions, Single Sign On. Single Sign On will enable users to log-in automatically and seamlessly
to any of Jobpartners’ solutions, directly from their intranet.

Jobpartners’ new service is aimed at simplifying access to Jobpartners’ solutions. When users logs
onto their company’s intranet with their passwords, they can then log onto Jobpartners’ solutions
without having to use access codes specific to the provider. With Single Sign On, Jobpartners’
applications automatically recognise each individual user, as soon as they log onto their intranet.

Single Sign On enables users to both save time and reduce human error, while relieving them from
having to remember multiple passwords. In global organisations, employees often log onto different
applications from their corporate intranet. The process of having to use a different ID and password for
each of them, in addition to the ones used for logging onto the intranet, soon becomes tedious. With
the Single Sign On service, they can access their personalised solutions from Jobpartners as soon as
they are logged onto the intranet. This service brings a real added value in terms of time saving and
ease of use.

“Jobpartners is customer satisfaction driven,” commented Frederic Radier, Executive Vice President
Enterprise Solutions at Jobpartners. “Along with performance and security, the ease of use of our
solutions is a constant concern. We therefore continue to develop new services with this purpose and
Single Sign On is a perfect example of this.”

About Jobpartners

Founded in 2000 and headquartered in London, Jobpartners provides software solutions for qualitative human
resources management and People Relationship Management (PRM). The leader in the European market, the
company’s innovative and straightforward approach provides companies with strategic value by enabling them to
establish privileged relationships with new job applicants and current employees. The company’s solutions
address recruitment issues as well as internal mobility, performance management, executives and key people
management, succession planning and career management. With four subsidiaries in Europe, Jobpartners has
clients in 45 countries and across all industry sectors. For more information, please visit www.jobpartners.com.
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