
 
 
 

Jobpartners Launches Monthly Seminar Programme to Help HR Professionals 
Address Key Industry Issues 

 
 
London, UK, March 23rd 2006 – Jobpartners, the European leader of software solutions dedicated to 
the PRM (People Relationship Management) market, today announced a new series of monthly 
seminars aimed at helping organisations carry out effective people relationship management. Each 
month the ‘Thursdays of PRM’ will address issues pertinent to HR professionals such as recruitment, 
internal mobility, appraisals, career management, benefits and personal development plans and provide 
advice on how these processes can be carried out quickly and successfully on a global scale.   
 
The Thursdays of PRM will also provide attendees with informative examples of how leading 
organisations such as Boots, Carphone Warehouse, Nike, Superdrug, StateStreet Bank and Xerox have 
worked with Jobpartners to develop, implement and evolve effective people management strategies and 
ensure better attraction, development and retention of employees. In addition, Jobpartners will provide 
demonstrations of its solutions, which have been designed to increase the efficiency of HR.  
 
“We wanted to share our experience and knowledge of PRM issues with HR professionals, and show 
how technology can effectively and efficiently support all human capital management processes beyond 
just recruitment,” commented Richard Doherty, VP UK Operations. “The Thursdays of PRM are a great 
opportunity to learn more about our offerings and to find out more about our work with our customers.” 
 
Held over breakfast, these interactive seminars will take place at Jobpartners’ headquarters in 
Hammersmith from 8:30 am to 10:30 am as follows:  

• April 6 – Talent Management  
• May 11 – Managing Employee Appraisals Effectively 
• June 15 – Succession Planning 

 
For more information, please call Jobpartners on 020 8834 0400. 
 
 
About Jobpartners 
Founded in 2000 and headquartered in London, Jobpartners provides software solutions for qualitative 
human resources management and People Relationship Management (PRM).  The leader in the 
European market, the company’s innovative and straightforward approach provides companies with 
strategic value by enabling them to establish privileged relationships with new job applicants and current 
employees.  The company’s solutions address recruitment issues as well as internal mobility, 
performance management, executives and key people management, succession planning and career 
management.  With four subsidiaries in Europe, Jobpartners has clients in 41 countries and across all 
industry sectors.  For more information, please visit www.jobpartners.com. 
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