
 

 
 
JOBPARTNERS LAUNCHES NEW VERSION OF ACTIVERECRUITER AND KEEPS INNOVATING TO 
HELP ORGANISATIONS STRENGTHEN ONE-TO-ONE RELATIONSHIPS WITH CANDIDATES AND 

ENHANCE EMPLOYER BRAND 
 

ActiveRecruiter V6 combines a high level of flexibility and usability with performance and 
scalability  

 
London, 5 September 2006 – Jobpartners, the European leader of software solutions dedicated to the 
PRM (People Relationship Management) market, today announced the launch of the new version of its e-
recruitment solution, ActiveRecruiter V6. ActiveRecruiter, which is used in 25 languages worldwide, has 
been created to help large organisations increase the speed and efficiency of the recruitment cycle, while 
reducing costs. Improvements to the new version include enhanced communication with candidates, 
increased flexibility with greater opportunities for configuration, simplified usability, better management 
and enhanced stability.  
 
“By reviewing the demands of our users we have created a new version of ActiveRecruiter which is even 
more powerful, flexible and easy to use than ever before,” commented Frederic Radier, EVP Product and 
Presales at Jobpartners. “The solution has been improved to help large organisations enhance their 
employer brand by further strengthening one-to-one relationships with candidates and help them win the   
talent war by providing the best service to the candidates.” 
 
Using ActiveRecruiter V6, candidates can create and change their profiles and receive job alerts for 
relevant new positions, notifications of change in status of their application and interview arrangements. 
Meanwhile, organisations can send targeted emails to specific populations of candidates. Emails can 
then be followed up with text messages that can be read instantly, helping organisations to keep in touch 
with candidates much more easily. Organisations can also monitor the recruitment process at the group 
level while business units can adapt the solution to their specific needs. 
 
Jobpartners has been improving the flexibility of ActiveRecruiter since its creation in 2000 to provide 
users with a configured workspace that is tailored to their specific requirements. With this new version, 
users receive the information they need, and only the information they need, very quickly and easily. The 
navigation has also been improved so that users can work through the different steps of the recruitment 
process with ease and speed, and access to information is much simpler.  
 
ActiveRecruiter provides large organisations with a single platform that supports the whole recruitment 
process, from the definition of a position, to candidate on-boarding, to internal mobility. ActiveRecruiter 
currently supports the recruitment activities for many multinational companies, such as Boots, 3, Nike and 
Xerox, and enables its customers to comply with local laws and the cultural specificities of different 
countries. On average, Jobpartners’ customers experience around 50% savings on their recruitment 
costs within the first year of using the solution.  
 
About Jobpartners 
Founded in 2000 and headquartered in London, Jobpartners provides software solutions for qualitative human 
resources management and People Relationship Management (PRM).   The leader in the European market, the 
company’s innovative and straightforward approach provides companies with strategic value by enabling them to 
establish privileged relationships with new job applicants and current employees.  The company’s solutions 
address recruitment issues as well as internal mobility, performance management, executives and key people 
management, succession planning and career management.  With four subsidiaries in Europe, Jobpartners has 
clients in 45 countries and across all industry sectors. Jobpartners has been ranked the tenth fastest growing 
private company by Real Business in its Hot 100 list of 2006. For more information, please visit 
www.jobpartners.com.  
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