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JOBPARTNERS MAINTAINS HIGH GROWTH IN CENTRAL EUROPE AND PRACTICES
WHAT IT PREACHES BY ATTRACTING TOP TALENT

Jobpartners appoints new VP of Central European Operations

London, 22 November 2006 — Jobpartners, the European leader of software solutions
dedicated to the people relationship management (PRM) market, continues to grow rapidly in
Central Europe with successful implementations achieved with many blue chip customers.
Based on this high growth, Jobpartners today announced the appointment of Christoph Berndt
as Vice President Central European Operations. Berndt will be responsible for sales operations
throughout Central Europe.

“We are keen to practice what we preach by attracting the best people to work at Jobpartners
in order to move our business forward,” commented Patrice Barbedette, founder of
Jobpartners. “We’re delighted that Christoph is joining Jobpartners as his extensive HR
experience will add real value to our organisation. We have been growing fast in Central
Europe - between 2005 and 2006 Jobpartners has had a growth rate of nearly 50% in Germany
alone. Christoph will enable us to maintain this trend.”

Berndt comes from Oracle/PeopleSoft where he was a key account manager for Daimler
Chrysler and new customers before being responsible for all human capital management sales
for Germany. Prior to this, Berndt worked for Metad Germany, first as a senior functional
consultant and then as a pre-sales and business development manager. Berndt began his
career in HR administration and management within local government in Germany and then at
Medtronic GmbH where he gained experience on a broad range of HR topics within the central
region.

“I'm very excited to be joining Jobpartners at such a prime time — the company is going from
strength to strength and is a market leader in talent management,” commented Christoph
Berndt, Vice President of Central Europe Operations at Jobpartners. “I am looking forward to
using my strong HR experience to help the company continue its rapid growth.”

Jobpartners caters for some of the largest companies in Central Europe, assisting them
continuously with their people relationship management needs. Candidates rate Jobpartners’
customers’ career pages very highly in terms of usability, company content and the online
recruitment process. This has helped many customers to achieve an increase in the number of
candidate registrations per month on their careers pages. With more and more satisfied
customers, the number of Jobpartners’ users is growing worldwide.

About Jobpartners

Founded in 2000 and headquartered in London, Jobpartners provides software solutions for qualitative
human resources management and People Relationship Management (PRM). The leader in the
European market, the company’s innovative and straightforward approach provides companies with
strategic value by enabling them to establish privileged relationships with new job applicants and current
employees. The company’s solutions address recruitment issues as well as internal mobility,
performance management, executives and key people management, succession planning and career



management. With four subsidiaries in Europe, Jobpartners has clients in 45 countries and across all
industry sectors. Jobpartners has been ranked the tenth fastest growing private company by Real
Business in its Hot 100 list of 2006 and the Sunday Times ranked Jobpartners in 44t place in its Tech
Track 100 list of 2006. For more information, please visit www.jobpartners.com.



